
Status of LEO Bargaining 
Topics Articles Opening Proposals Last 

Pass 

Current Status 

Salary XV: Salary 

(Package C) 

-Minimums 60k AA, 56k FL & DB 

-Equity adjustment of 1k/year of service 

-Annual increases of 7%, 6%, 5% 

-10% raise upon passing major reviews 

-5% raise upon passing CRR 

-Longevity increase of 5% every five 

years after CRR 

3/23 

LEO to 

UM 

Admin counter-proposed: 

-Increases to mins of $2k, $2k, and $1500 in 

the three years of new contract 

-FL & DB annual increases tied to tt faculty 

on respective campus 

-AA annual increases of 2.25% per year 

-Admin said “no” to increasing major 

review raise, equity adjustment, CRR 

increase, and longevity increase  

-LEO again re-proposed opening with slight 

change to annual increases 

 

 

Appointments 

Layoff/Recall 

XI: Appointments 

(Package A) 

-Working title of Teaching Professor 

-One year appts for LIs 

-Open-ended contracts after CRR 

-Expanded definition of LIII/IV track 

-Earlier reviews for Int. and Adjuncts  

3/23 

LEO to 

UM 

-Still no agreement on working title  

-Agreement on earlier reviews 

-Agreement on stronger language about 

year-long contracts for LIs 

-Agreement on open-ended contracts  

XII: Layoff/Recall 

(Package A) 

-Earlier reappointment notification for 

LIs, LIIs, and Int. 

-Earlier deadlines for compensation for 

cancelled classes 

-Employer Shared Responsibility of 

ACA included in layoff letter 

3/23 

LEO to 

UM 

-Current language on notification dates  

-Agreement on earlier compensation dates 

- Agreement on ESR language  

 

MoU 2 

(Package B) 

-No posting allowed until classes offered 

to qualified current part-time and laid off 

Lecturers  

3/23 

LEO to 

UM 

-LEO proposed specific exemptions and 

steps for offering classes to current 

Lecturers  

MoU 2 to 3 

(Package A) 

-Definitions of service/admin, 

research/creative works, and range 

-If LI/II has been doing III/IV work for 4 

terms, they will be reclassified  

3/23 

LEO to 

UM 

-LEO accepted deletion of definitions 

-Agreement to special conference about 

reclassification if LI/II has been doing III/IV 

work at least 4 of last 6 semesters  



 

 

 

Benefits 

XVII: Benefit 

Eligibility 

(Package B) 

-Prohibition against retroactive benefits 

denial extends throughout affected 

semester (up from one month) 

3/23 

LEO to 

UM 

-LEO accepted return to current language 

with clause that ESR or COBRA may apply 

XVIII: Benefit Plans 

(Package B) 

-Expansion of summer bridge to include 

winter appointments with confirmed fall 

-Child care subsidy jointly administered 

by employer and the Union 

3/23 

LEO to 

UM 

-Agreement on expansion of bridge 

-LEO continues to propose the child care 

subsidy 

XXXI: Leaves w/o 

Pay, FMLA 

(Package B) 

-Benefits for long-serving Lecturers on 

discretionary leave 

-Legal guardianship included in FMLA 

-FMLA can begin on first day of 

teaching in semester 

3/23 

LEO to 

UM  

-Still no agreement about benefits on 

discretionary leaves 

-Admin agreed to legal guardianship of 

minor under the age of 6, LEO also 

proposed child w/disability under 12 

-Agreement on FMLA start date   

XXXII: Sick Pay 

(Package B) 

-Sick pay/family care time and FMLA 

consecutive, not concurrent 

-8 weeks parental accommodation pay 

for Lecturers not qualified for long-term 

sick pay and non-birthing parent 

3/23 

LEO to 

UM 

-LEO agreed to sick pay/family care time 

and FMLA concurrently 

-LEO proposed a scaled-back version of 

parental accommodation pay 

XXXV: Bereavement -Bereavement extended from 3 to 5 days 1/19 

LEO to 

UM 

-Admin reverted to 3 days, LEO countered 

with expansive bereavement language 

derived from GEO contract 

MoU X 

(Package B) 

-Averaging appointments across fall and 

winter to maintain benefits eligibility  

3/23 

LEO to 

UM 

-Admin agreed to averaging appointment to 

maintain benefits eligibility 

 

DEI 

MoU Z: Diversity in 

Hiring 

-Expansion of posting locations to 

increase diversity of Lecturer faculty  

2/16 

UM to 

LEO 

-Admin said “no” because they think that 

they are already doing this and that it does 

not belong in contract   

MoU W: Disability 

Accommodations 

-Formal process for Lecturers with 

disabilities to request reasonable 

accommodations  

2/12 

UM to 

LEO 

-We have come to agreement on a process 

that will facilitate efficient implementation 

and will protect the privacy of the Lecturer 

MoU Q: Transfer 

Priority 

-Qualified Flint and Dearborn students 

have priority to transfer to Ann Arbor 

12/1 

LEO to 

UM 

-Admin said “no” to this proposal even 

though it would increase enrollment in FL & 

DB and benefit students  



XXIV: Professional 

Development 

(Package C) 

-Lecturers eligible for Institute for 

Humanities fellowship 

-Increase in prof. development funds  

-Professional development funds can 

move between campuses  

-Inclusive Teaching & Community 

Engagement Funds 

3/23 

LEO to 

UM 

-Agreement to increase funds on all three 

campuses 

-No Institute for Humanities, but Lecturers 

now eligible for summer program 

-Professional development funds restricted 

to individual campuses 

 MoU V: Inclusive 

Teaching Fund 

(Package C) 

-Professional development funds 

dedicated to inclusive teaching 

3/23 

LEO to 

UM 

-Conceptual agreement 

-LEO accepted deletion of community 

engagement fund 

-LEO proposed slightly higher funds  

Reviews XIX: Performance 

Evaluations 

(Package A) 

-Lecturers not responsible for initiating 

classroom observation 

-Lecturers not required to resubmit 

documents the unit already possesses  

-Successful remediation review 

completes the review being remediated 

3/23 

LEO to 

UM 

-Agreement that unit initiates observation 

-LEO proposed only employer-generated 

materials not resubmitted 

-LEO accepted another major review after 

remediation  

 

Faculty 

Support 

XXV: Collegiate 

Lecturer Program 

-Expansion to ensure both LIIs and LIVs 

receive awards 

2/12 

UM to 

LEO 

-Admin agreed to our proposal 

XXVI: Faculty 

Support 

-Requiring vote on enfranchising eligible 

Lecturers into governing faculty  

-Lecturers must be listed as faculty  

2/23 

LEO to 

UM 

-Disagreement on voting rights 

-Finally have general agreement that 

Lecturers must be listed publicly as faculty  

MoU LLL -Lecturers will have the opportunity to 

submit feedback on their supervisors  

12/15 

LEO to 

UM 

-Admin said “no” when idea was in XIX; no 

answer since LEO moved it to MoU 

 


